
BYLAWS

BYLAWS 
OF 

MISSION FELLOWSHIP 

ARTICLE I - Name 

1. Name:  The name of this corporation is Mission Fellowship, a nonprofit 
Oregon Corporation. This corporation will be further referred to in these 
Bylaws by, and may do business as, “Mission Salem”, “Mission”, “Mission 
Fellowship Church,” or “Mission Church” and other such names as the 
Elders of the Church shall determine from time to time. 

2. Business:  The corporation of Mission Fellowship shall conduct its business 
consistent with the purposes set forth in its Articles of Incorporation and in 
accordance with the Oregon Nonprofit Corporation Act. 

3. Dissolution:  Upon the dissolution of the corporation, the assets of the 
corporation shall be distributed in the manner set forth in the Articles of 
Incorporation. 

ARTICLE II - Mission and Vision Statements 

1. Mission: Mission Fellowship exists to make disciples of Jesus Christ by 
teaching, equipping, and sending.  

2. Vision: That the greater Salem area, the Willamette Valley, and the World 
might know and experience the love and faithfulness of their Creator God 
through the lives and relationships within the family of Mission Fellowship. 

ARTICLE III - Statement of Faith 

1. The following beliefs represent the core orthodox beliefs from a biblical and 
historical perspective of this church. While Church Members are not 
required to fully understand or articulate all aspects of these beliefs, the 
explicit rejection of any one of these particular beliefs disqualifies one from 
covenant membership in Mission Fellowship. Revisions of this statement to 
more clearly align to the Scriptures remain at the sole discretion of the 
Elders, with the understanding that such changes will be communicated to 
the Members of the Church.  

We Believe… 

(a) that there is only one true Creator God and that He will exist throughout 
eternity in the three persons of God the Father, God the Son, and God the 
Holy Spirit. (Deuteronomy 6:4; Matthew 28:19; John 1:1, 14, 18; 
Colossians 2:2, 9; 1 Timothy 3:16)  
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(b) that God the Father is the source of all things and all things are for His 
glory and enjoyment. He is the Authority over all things and the Great “I 
Am” that is spoken of throughout the Old Testament. He is spirit and love 
and is therefore actively involved in our lives and eternally sovereign in 
His creation. The Bible pictures Him as a Loving Father desiring 
relationship with His creation and implementing a gracious eternal plan 
to reconcile all of that creation to Himself. (Genesis 1:1; Exodus 3:14; 
John 4:24; 1 Corinthians 15:27-28; 2 Corinthians 5:18-21; Galatians 4:6; 
1 John 4:8)  

(c) that Jesus Christ is the incarnation of the eternal Son of God the Father. 
He was born of a virgin, lived a sinless life, was crucified, buried, raised 
on the third day, was seen by many witnesses, and ascended into heaven, 
all according to the Scriptures. He then poured out the Holy Spirit to 
dwell within the individual believer and within His Church. He is both 
fully God and fully man. He is our King, Lord, Savior, Friend, and 
ultimate Disciple Maker. All things were made through Him and for Him. 
(Matthew 1:18-25, 28:18; John 1:1-3, 14; 1 Corinthians 15:3-8; 
Ephesians 2:22; 3:17; Philippians 2:5-8; Colossians 1:16, 2:9; Hebrews 
1:3; 1 Peter 5:11) 

(d) that the Holy Spirit is the third person of the triune God. The work of the 
Holy Spirit is to unite God’s children with Him and one another in love, 
convict the world concerning sin, righteousness, and judgment, continue 
the process of growth into the image of Jesus, comfort us in Christ, and 
empower us in service to one another. (John 15:26-27, 16:8-11, 
16:13-15, 20:22; Luke 11:13; Romans 5:5; 1 Corinthians 12; Titus 3:5; 1 
Peter 4:10-11)  

(e) that the Bible is true, inspired, inerrant, authoritative, and the only 
infallible rule of faith and practice. It is the story of God’s loving pursuit 
of mankind in spite of our faithlessness, a description of His character, 
and a discipleship manual for how to respond to His love. (Psalm 40:7-8, 
119; John 17:17; 2 Timothy 3:16-17; James 1:25; 2 Peter 1:20-21)  

(f) that all of creation, including humanity, was created to bring God glory. 
We do this by joining together with Him in His mission and work in the 
world. We go about this work through worship, relationship, and working 
together to bring about justice as we have the opportunity. Our distrust of 
God led to division with God and one another. God’s gracious pursuit 
throughout history will eventually end in a restoration of His creation and 
a new relationship with His people. We believe that Jesus will usher in 
the fullness of this reconciliation with His imminent return. Those who 
are called by God and are in relationship with Jesus will enter into 
eternal life with Him and those that do not will enter into eternal 
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separation away from Him. (Genesis 1:26-28, 3:1-13; Matthew 25:31-46; 
John 6:44; Romans 1:1-2:11, 1 Corinthians 15:20-28, Ephesians 1:1-10; 1 
Thessalonians 4:13-18; 1 John 3:2-3; Revelation 20:1-7, 11-15, 21:1-8) 

(g) that sin is anything that causes division between God and man. It is the 
faithlessness of man in response to God’s faithful love and holiness, 
including rebelling against his reign of righteousness and justice in 
lawlessness. All humanity, Jesus excluded, was born and lives in sin and 
separation from God and one another. As the perfect God-man without 
sin, Jesus is the only one who could redeem all of mankind from the 
punishment of sin through His voluntary sacrifice on the cross. He then 
proved victorious over sin and death with His resurrection and exaltation. 
(Genesis 3:1-7; Acts 4:12; Romans 1:18-32, 3:23, 5:12-14, 19, 6:23; 1 
Corinthians 15:3-8; Ephesians 2:1-4; 1 Timothy 2:5; Hebrews 12:2; 1 
John 3:4)  

(h) that because Jesus was victorious over sin and death, it is only by 
entrusting our lives to His gracious gift of salvation that we can be 
assured the hope of eternal life. His acceptance, justification, and 
regenerating work by the Holy Spirit cannot be attained through any 
effort of our own. This does not remove our responsibility, however, to 
respond to His love and grace through cooperating with the Holy Spirit in 
the progressive work of sanctification. Therefore, the marks of 
transformation in the Christian are a heart that actively seeks to love and 
accomplish justice, growth in the study of God’s Word and discipleship, 
and zealousness for advancing the Kingdom of God among men. (John 
14:15-15:17; Romans 3:21-26, 5:6-11; Ephesians 2:4-10; Titus 2:11-14; 
James 2:22; 2 Peter 1:5-8; 1 John 5:1-5)  

(i) that the Church is God’s growing family by which He speaks to the world 
of His love and pursuit. It is made up of imperfect people increasing in 
deep relationship with God, and with one another. As we mature in 
Christ, we believe that love, hope, and faith will become more apparent 
in our relationships with one another. By pursuing, following, and 
imitating Jesus Christ in growing fashion, we evangelize to the world 
around us by our covenantal love, one for another. The love and active 
work of the Church to bring about justice within the world is God’s stated 
method of spreading the good news that He is real and is capable of 
justice, restoration, and reconciliation. (Matthew 28:18-20; John 
15:12-17; Romans 5:1-5; 1 Corinthians 12; Ephesians 2:8-10, 19-22, 
4:4-6; Philippians 1:27; Hebrews 10:24-25; 1 John 4:7-12)  

ARTICLE IV - Purposes of Organization 

1. The exclusive purposes for which the corporation is organized shall consist of 
any lawful activity for which corporations may be organized under the 
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Oregon Nonprofit Corporation Act. The manner in which we will primarily 
fulfill this purpose is found in Acts 2:42-47 of the Bible. Further, we view the 
purpose of the organization fulfilled in the following manner: 

(a) to promote the Christian religion by any appropriate form of expression, 
within any available medium, and in any location; 

(b) to ordain, employ and discharge ordained ministers of the gospel, and 
others, to conduct and carry on divine services at the place of worship of 
the Church, and elsewhere;  

(c) to collect and disburse any and all necessary funds for the maintenance 
of said Church and the accomplishment of its purpose within the state of 
Oregon and elsewhere;  

(d) to make distributions to organizations that qualify as exempt 
organizations under Section 501(c)(3) of the Internal Revenue Code of 
1986 as amended; and  

(e) to promote, encourage, and foster any other similar religious, charitable 
and educational activities; to accept, hold, invest, reinvest and administer 
any gifts, legacies, bequests, devises, funds and property of any sort or 
nature, and to use, expend, or donate the income or principal thereof for, 
and to devote the same to, the foregoing purposes of the Church; and to 
do any and all lawful acts and things which may be necessary, useful, 
suitable, or proper for the furtherance of accomplishment of the purposes 
of this Church; provided, however, no act may be performed which 
would violate Section 501(c)(3) of the Internal Revenue Code of 1986, as 
it now exists or as it may hereafter be amended. 

ARTICLE V - Membership 

1. Requirements:  Membership within the Church is first predicated on one 
becoming a genuine follower of Jesus Christ through having responded by 
faith by the drawing of the Holy Spirit to the message of the gospel. In 
addition, Members shall have completed all of the requirements of 
membership as defined by the Elders of the church and outlined within the 
Mission Fellowship Family Covenant (hereafter referred to as “the Covenant”); 
and members shall have signed the Covenant, as it is revised, amended or 
restated from time to time, thus committing themselves to the responsibilities 
therein assigned. 

2. Responsibilities:  Membership within a local church carries both privileges 
and responsibilities. Members of the Church are held accountable to the 
responsibilities of general Christian obligations comprehensively though not 
exhaustively outlined within the Church’s Membership Covenant. These 
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responsibilities include praying for and pursuing both corporate health and 
individual holiness. In signing the Covenant, Members attest that they have 
completed the membership process as instructed, read the Mission 
Fellowship Family Covenant, and are willingly covenanting to all that is 
outlined within said Covenant. 

3. Affirmation: Membership will be granted upon (a) successful completion of 
the membership orientation, (b) a membership conversation with at least one 
of the Elders, (c) recommendation of the Elders to the Members, and (d) a 
two-thirds (2/3) affirmative vote (more than 66%) of the voting Members in 
attendance at any congregational meeting. 

4. Congregational Meetings: Regularly scheduled congregational meetings will 
be held on a quarterly basis in the months of January, April, July, and October 
on the third Saturday of the month, or on such other dates as the Elders may 
determine. The Elders, in consultation with Ministry Staff and Leadership, will 
determine the agenda for congregational meetings. An agenda for the 
upcoming congregational meeting will be sent to Members at least twenty-
one (21) days prior to the date of the congregational meeting. 

5. Voting: The Members of the Church shall vote on the matters of (a) the annual 
operating budget; (b) any loan that results in cumulative indebtedness 
exceeding ten percent (10%) of the current, annual Church operating budget; 
(c) disposition of fifty-one (51%) percent or more of the Church’s assets; (d) 
merger or dissolution of the Church; (e) any proposed change to these Bylaws 
that would reduce, revoke or otherwise attenuate a right granted to the 
Members in the then-current Bylaws; (f) the affirmation or removal of another 
Member of the Church by way of the Mission Fellowship Family Covenant (g) 
the affirmation or removal of an Elder or Deacon from their position of 
leadership; and (h) other actions deemed major and extraordinary by the 
Elders of the Church. The time, place and nature of upcoming votes will be 
communicated to the Church at least twenty-one (21) days in advance, and 
Church Members shall have an opportunity to submit questions, comments 
and concerns, which will be considered by the Elders on a case-by-case 
basis. Voting shall take place during quarterly congregational member 
meetings or a special business meeting as determined in the sole discretion of 
the Elders. Only Church Members shall be permitted to vote on any matter 
under this section. A quorum for voting is at least one-half (1/2) of the 
currently affirmed Members. A two-thirds (2/3) vote (or over 66%) when the 
number of affirmative votes are divided by the number of total votes cast, 
shall constitute a passing vote. Votes will only be given by Members present. 
No absentee ballots or proxies will be permitted. Roberts Rules of Order will 
be standard for conducting all congregational meetings of the church, except 
as otherwise provided in the Scriptures. 
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6. Formal Dispute Resolution:  Members shall refrain from filing lawsuits against 
the Church and submit to Christian Alternative Dispute Resolution. In keeping 
with 1 Corinthians 6:1-8, all formal disputes which may arise between any 
Member of the Church and the Church itself, or between any Member of the 
Church and any Elder, employee, volunteer, agent, or other Member of this 
Church, shall be resolved by mediation, and if not resolved by mediation, 
then by binding arbitration under the procedures and supervision of the Rules 
of Procedure for Christian Conciliation, Institute for Christian Conciliation, or 
similar faith-based mediation and arbitration group. In the event that the 
Institute for Christian Conciliation ceases to exist during the course of this 
Agreement, arbitration under this section shall be conducted according to the 
rules of the American Arbitration Association. Judgment upon an arbitration 
award may be entered in any court otherwise having jurisdiction. The parties 
each agree to bear their own costs related to any mediation or arbitration 
proceeding including payment of their own attorneys’ fees. Either party may 
file a motion seeking temporary injunctive relief from a court of competent 
jurisdiction in order to maintain the status quo until the underlying dispute or 
claim can be submitted for mediation or arbitration. If a dispute may result in 
an award of monetary damages that could be paid under a Church insurance 
policy, then use of the conciliation, mediation, and arbitration procedure is 
conditioned on acceptance of the procedure by the liability insurer of the 
Church and the insurer’s agreement to honor any mediation, conciliation or 
arbitration award up to any applicable policy limits. The mediation, 
conciliation, and arbitration process is not a substitute for any disciplinary 
process set forth in these Bylaws, and shall in no way affect the authority of 
the Church to investigate reports of misconduct, to conduct hearings, or to 
administer discipline of Members. 

  
(a) In the case where a dispute has arisen in regards to an accusation of 

abuse done by any leader or staff of the church, or abuse occurring on 
church property by a Member of the church, the party that is bringing 
forth the accusation must file the claim in writing with the Elders of 
Mission Fellowship. As a result of this filed claim, Elders will 
communicate back to the originating party that the next step will be that 
an independent third party investigator, agreed to by both parties 
involved in the dispute, will be employed in order to provide a formal 
statement of occurrences and possible abuse. If there is a refusal to 
engage in an appropriate investigation of alleged abuse by the party 
bringing forth charges of abuse, then allegations brought forth to 
leadership will be formally dismissed and other informal means of 
potential reconciliation will be employed.  

(b) If alleged abuse is characteristic of those items that fall under “mandatory 
reporting” as set forth by Oregon Revised Statute 419B.005, the 
Leadership of Mission Fellowship will take action within a twenty-four 
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(24) hour period of the written claim to communicate the possibility of 
the alleged abuse to the appropriate authorities. 

7. Membership Resignation and Removal: Membership is reviewed on a 
periodic basis. Members can be removed through (a) voluntary resignation of 
Membership by one in good standing for the purpose of stepping into 
Membership at another Evangelical Christian Church, (b) death, (c) the 
Member has ceased to associate with the church for a period of one (1) year 
and cannot be reached for contact, or (d) a decision by the church 
membership as a result of the disciplinary process as specified in Matthew 
18:15-20 (and as noted in item 9 below - “Church Discipline”).  

(a) In the case of a Member who has not been active within the church for 
one (1) year, the Elders may bring the Member’s name before the 
congregation for removal no sooner than 30 days after written 
notification has been mailed to the last known address of the Member. 
During that period, the Member may contact the church and request the 
action be canceled on the basis of his or her renewed commitment to the 
Church.  

(b) In the case of voluntary resignation of Membership by one in good 
standing, the Member shall notify the church in writing at least one 
month before ceasing attendance at Mission Fellowship. This written 
resignation will be used to communicate reason for resignation to the 
Members at the next congregational meeting. If desired by the resigning 
member, a letter of transfer of membership may be sent from the elders of 
Mission Fellowship to the church with which the member desires to 
affiliate, not to the member. 

(c) In the case of removal by way of church discipline, a two-thirds vote of 
the voting Members in attendance at any congregational meeting is 
required. A Member who stops attending in the midst of known, open, 
unresolved conflict with Church Leadership or another Member will be 
sent written notification from the elders of the church after at least two (2) 
months of nonattendance to inquire whether the Member would like to 
pursue reconciliation. If the Member does not desire reconciliation, the 
process of church discipline as specified in Matthew 18:15-20 (and as 
noted in item 9 below - “Church Discipline”) will be initiated. 

8. Junior Membership: For any children and youth less than 18 years of age who 
request baptism and are interested in becoming members, they may become 
Junior Members by meeting the requirements of Membership and going 
through the membership process as noted above in Article V, Section 3. Junior 
Members do not have voting privileges, but may partake in all other duties 
and privileges of Members. Upon reaching the age of 18 Junior Members may 
step into full membership, given good standing. 
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9. Church Discipline:  Church discipline is the process of confronting a member 
regarding unrepentant sin, including a denial of our Statement of Faith, which 
may culminate in the removal of that Member from Membership in the 
church as an act of discipline. In cases of conflict that are reconciled and 
dealt with between Members, within the initial stages of Matthew 18:15-20, 
no formal church discipline process need be initiated. The purpose of church 
discipline is to maintain unity of the Church body, defend the honor of Christ, 
and restore each offending Member to Christian fellowship. The motivation 
for church discipline is out of a sincere love for the Members involved and 
will always be done with the fullest grace and respect possible. In all cases 
where an offense has occurred, the responsibility for administering the 
process of church discipline rests with the Elders, and the responsibility to 
remove the Member from Membership rests with the Congregation (Matthew 
18:17; 1 Corinthians 5:4-5). All grievances between Members will be dealt 
with in accordance with the principles of Matthew 18:15-20. No public 
charge will be considered until the initial steps of Matthew 18 have been 
pursued and the Elders have become involved. Charges, when made, must 
first be submitted in writing to the Elders. The plurality of Elders may take 
such action as it deems proper. Before a charge is brought to the 
Congregation, any person charged with a private offense will be given 
adequate notice and opportunity to be heard by the Elders. No Member will 
be removed from membership as an act of discipline for a private offense 
during the same congregational meeting during which the charge is 
presented. Charges brought in writing and validated by the Elders will be 
brought to the attention of the Congregation at one meeting and, if no 
reconciliation occurs by the next meeting, will be voted on at that point. 
Throughout the process, care will be taken to notify the fewest possible 
parties to maintain confidentiality as much as possible until taken before the 
Congregation. 

10.Restoration To Membership:  Any disciplined member, upon confession of 
his or her sins, and upon giving satisfactory evidence of repentance, may be 
restored to Membership (2 Corinthians 2:6-8) following (a) a membership 
interview with one of the Elders, (b) recommendation of the Elders, and (c) a 
two-thirds (2/3) affirming vote of the Voting Members in attendance at any 
congregational meeting. 

ARTICLE VI - Board of Directors (Eldership) 

1. Business and Affairs:  The business and affairs of the corporation shall be 
managed by the Board of Directors, which is made up of Elders affirmed by 
congregational vote as defined within Article V, section 5 above. This Board 
of Directors (Elders) may exercise all such powers of the corporation as are 
permitted by law, the Articles of Incorporation, or these Bylaws. 
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2. Number of Directors:  The initial number of Directors of the corporation 
shall be three (3). Thereafter, the number of Directors of the corporation shall 
be at least three (3). In the case of an elder stepping down from the Board of 
Directors, the remaining Elders will utilize the membership vote defined in 
Article V, section 5 to install a new Elder or, if no individual is found, agree 
that the Deacons will act collectively in the capacity of the third Elder until a 
third individual can be found. 

3. Qualifications: The minimum qualifications for Elders shall be not less than 
those listed in 1 Timothy 3:1-7 and Titus 1:6-9, including without limitation 
the requirement that Elders be men. In addition to the minimum 
qualifications given in Scripture, Elders must be members in good standing 
who fully subscribe to Church’s Statement of Faith (Article III above), have 
passed the assessment process, and are actively involved in the ministry of 
the Church. Elders will be nominated by the already existing Elder board and 
affirmed by vote of the existing Membership Body, as defined in Article V, 
section 5. The existing Membership will be notified of a potential Elder 
candidate one month in advance of the vote for an affirmation of their 
installation. Members are encouraged to talk to the candidate, and any who 
have concerns about the candidate should communicate their concerns to 
the existing Elders, prior to the vote.  

4. Annual Meeting. The annual meeting of the Board of Directors shall be held 
in January each year beginning in 2018, unless a different date and time are 
fixed by the Board of Directors and stated in the Notice of the Meeting. The 
failure to hold an annual meeting at the time stated herein shall not affect 
the validity of any corporate action or work as a forfeiture or dissolution of 
the corporation. 

5. Place of Meetings. The Board of Directors may designate any place, either 
within or without the State of Oregon, as the place of meeting for any 
annual meeting or special meeting of the Board of Directors. 

6. Notice of Meetings. The time and place of each meeting of the Board of 
Directors (including the annual meeting of the Board of Directors) shall be 
fixed by the President or by the Directors calling the meeting. 

7. Quorum. A quorum for transaction of business at a meeting of the Board of 
Directors shall be a majority of the members of the Board of Directors. 

8. Manner of Acting. 

(a) The act of the majority of the Directors present at a meeting at which a 
quorum is present shall be the act of the Board of Directors. 
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(b) Members of the Board of Directors may hold a board meeting by 
conference telephone or similar communications equipment by means of 
which all persons participating in the meeting can hear each other. 
Participation in such a meeting shall constitute presence in person at the 
meeting. 

(c) Any action that is required or permitted to be taken by the Directors at a 
meeting may be taken without a meeting if a consent in writing setting 
forth the action so taken shall be signed by all of the directors entitled to 
vote on the matter. The action shall be effective on the date when the last 
signature is placed on the consent or at such earlier or later time as is set 
forth therein. Such consent, which shall have the same effect as a 
unanimous vote of the Directors, shall be filed with the minutes of the 
corporation. 

9. Vacancies. Any vacancy occurring on the Board of Directors may be filled 
by vote of the Membership Body over an individual nominated by the 
existing Elder group. A Director elected to fill a vacancy shall be elected to 
serve until the next annual or special meeting of the Board of Directors 
called for the purpose of electing directors or until a successor shall be duly 
elected and qualified. A vacancy that will occur at a specific later date, by 
reason of a resignation or otherwise, may be filled before the vacancy occurs 
and the new director shall take office when the vacancy occurs. 

10.Removal. The Board of Directors may initiate a congregational vote to 
remove one or more Directors with or without cause at a meeting called 
expressly for that purpose if it has received the affirmative vote of a majority 
of the remaining Directors on the Board of Directors. 

11.Resignation. Any Director may resign by delivering written notice to the 
Board of Directors, its chairperson, or the organization. Such resignation 
shall be effective, unless the notice specifies a later effective date, (a) on 
receipt, (b) five days after its deposit in the United States mail, if mailed 
postpaid and correctly addressed, or (c) on the date shown on the return 
receipt, if sent by registered or certified mail, return receipt requested, and 
the receipt is signed by the addressee. Once delivered, a notice of 
resignation is irrevocable unless revocation is permitted by the Board of 
Directors. 

ARTICLE VII - Officers 

1. Officers of the Corporation. The Officers of the corporation shall be a 
President and Secretary and such other officers and assistant officers as may 
deemed necessary by the Board of Directors. The Officers shall have such 
powers and duties prescribed by the Board of Directors. 
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2. Election and Term of Office. The Officers of the corporation shall be elected 
by the Board of Directors and shall serve one year terms. An Officer may be 
reelected without limitation on the number of terms the Officer may serve.  

3. Resignation and Removal. An Officer may resign at any time by delivering 
notice to the corporation. Any Officer may be removed by the Board of 
Directors at any time, with or without cause. 

4. Vacancies. A vacancy in any office because of death, resignation, removal, 
disqualification, or otherwise may be filled by the Board of Directors. 

5. President. The President shall be the principal executive officer of the 
corporation and, subject to the control of the Board of Directors, shall in 
general supervise and control the affairs of the corporation and shall preside 
at all meetings of the Board of Directors. The President may execute on 
behalf of the corporation all contracts, agreements, and other instruments 
authorized by the Board of Directors. The President shall, from time to time, 
report to the Board of Directors all matters within the President’s knowledge 
affecting the corporation that should be brought to the attention of the Board 
of Directors. The President shall perform other duties as assigned by the 
Board of Directors. 

6. Vice Presidents. In the absence of the President or in the event of the 
President’s death or inability or refusal to act, the Vice President, if any (or, in 
the event that there be more than one Vice President, the Vice Presidents in 
the order designated at the time of their election, or in the absence of any 
designation, then in the order of the election), shall perform the duties of the 
President and, when so acting, shall have all the powers of and be subject to 
all the restrictions upon the President. Any Vice President shall perform other 
duties assigned by the President or by the Board of Directors. 

7. Secretary. The Secretary shall prepare the minutes of all meetings of the 
directors, shall have custody of the minute books and other records 
pertaining to the corporate business, and shall be responsible for 
authenticating the records of the corporation. The Secretary shall countersign 
all instruments requiring the seal of the corporation and shall perform other 
duties as assigned by the Board of Directors. 

8. Treasurer. The Treasurer, if and when elected by the Board of Directors, shall: 
(a) have charge and custody of and be responsible for all funds and 
securities of the corporation; (b) receive and give receipts for moneys due 
and payable to the corporation from any source whatsoever, and deposit all 
such moneys in the name of the corporation in such banks, trust companies 
or other depositories as shall be selected in accordance with the provisions 
of these Bylaws; and (c) in general perform all of the duties incident to the 
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office of Treasurer and such other duties as from time to time may be 
assigned to him or her by the President or by the Board of Directors. 

9. Salaries. Salaries of the officers may be fixed from time to time by the Board 
of Directors, and no officer shall be prevented from receiving such salary 
because the office is also a director of the corporation. 

ARTICLE VIII - Deacons 

1. Qualifications: The office of Deacon is described in 1 Timothy 3:8-13 and 
Acts 6:1-7. Deacons are appointed to serve the diverse, practical needs of 
the Church, for the unity of the Church. Deacons are to be men and women 
who are Members of Mission Fellowship who have been recognized and set 
apart by the Congregation for service to the Church, because of their 
spiritual gifts and godly character. Deacons must meet the qualifications set 
forth in 1 Timothy 3:8-13 and the model provided in Acts 6:1-7. In addition 
to the minimum qualifications given in Scripture, Deacons must be 
Members in good standing who fully subscribe to Church’s Statement of 
Faith (Article III above), have passed the assessment process, and are actively 
involved in the ministry of the Church. Deacons will be nominated by the 
Covenant Members of the church during a congregational meeting in which 
nominations are requested. They will then be assessed by the Elders, and 
upon successful completion of the assessment process, including Elder 
affirmation, presented for a vote of affirmation of the membership body at 
the following congregational meeting. The existing membership will be 
notified of a potential deacon candidate one month in advance of the vote 
for an affirmation of their installation. Members are encouraged to talk to the 
candidate, and any who have concerns about the candidate should 
communicate their concerns to the Elders, prior to the vote.  

2. Role And Activity: Deacons are to act in accordance to their office, under 
the authority of the Elders, to fulfill their duties as outlined within the 
Mission Fellowship Family Covenant, while promoting the unity of the 
Church. 

ARTICLE IX - Staff 

1. Lead Pastor: The Lead Pastor will be called by the Church for an indefinite 
period of time. The Lead Pastor must: (a) be qualified by professional training 
or experience, (b) be an ordained minister, (c) meet all membership 
qualifications, (d) submit to and pass the Elder assessment process and (e) 
abide by and support the Statement of Faith and Church Covenant. The Lead 
Pastor must evidence by his life his endeavor to meet and maintain the 
qualifications set forth in 1Timothy 3:1-13, Titus 1:6-9, and 1 Peter 5:1-3. 
The Lead Pastor will perform the duties incumbent upon his office as 
enjoined in the Word of God. He, along with the Elders, will serve as the 

Page   of  12 15



BYLAWS

spiritual leaders of the Church. He will supervise the Church Staff. The Lead 
Pastor, upon consultation with the Elders, will have the authority to appoint 
such persons as he deems necessary to administer church affairs. He will 
preach the Word regularly, administer the Ordinances, watch over the 
membership, and be a member of the Elders. 

2. Lead Pastor Vacancy: Whenever the Lead Pastor position is vacant, the Elders 
will constitute the Pulpit Committee. The Elders will arrange for pulpit 
supply and may call an interim pastor, who would not be eligible to fill the 
vacancy of Lead Pastor. The Elders may appoint a Search Committee to 
research and seek suitable Lead Pastor candidates for consideration. If the 
Elders already have a candidate in place, they may appoint a Review 
Committee to examine this candidate. The Search and Review Committee 
are not to exceed seven individuals and are to be composed of Elders and 
both male and female Voting Members of the Congregation. Following a 
pastoral search process (which includes a membership conversation) and a 
unanimous vote of the Elders, the Elders will schedule and publicly notify 
the Congregation of a special congregational meeting for the purpose of 
calling a candidate for the position of Lead Pastor. The special 
congregational meeting will be held at least two months after the 
Congregation has been notified publicly. At that meeting, the Elders will also 
recommend approval of the Lead Pastor’s compensation, fringe benefits and 
incidental expenses. Upon an affirmative vote by secret ballot of three-
fourths (3/4 or greater than 75%) of the Voting Members present at the 
special congregational meeting, the candidate will be offered the position. 
Upon receiving and accepting the call to the position, the Lead Pastor and 
his wife will become members. 

3. Additional Staff: The Lead Pastor, in consultation with the Elders, may hire 
other Ministry Staff. Compensation, fringe benefits and incidental expenses 
to be provided will be determined by the Lead Pastor, subject in each 
instance to review and approval by the Elders. Any additional staff must: (a) 
be qualified by professional training or experience, (b) be an ordained 
minister (if hired to fill a pastoral staff position), (c) meet all membership 
qualifications, (d) submit to and pass the assessment process (if a process has 
been determined as necessary for that position by the Elders) and (e) abide 
by and support the Statement of Faith and Church Covenant. Should it 
become necessary to terminate Ministry Staff, termination without cause 
may be made by the Lead Pastor in consultation with the Elders. 

ARTICLE X - Miscellaneous Provisions 

1. Contracts: The Board of Directors may authorize any officer or officers and 
agent or agents to enter into any contract or execute and deliver any 
instrument in the name of and on behalf of the corporation, and such 
authority may be general or confined to specific instances. 
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2. Loans: No loans shall be contracted on behalf of the corporation and no 
evidence of indebtedness shall be issued in its name unless authorized by a 
resolution of the Board of Directors and a subsequent vote by the 
membership of the Church as defined in Article V, section 5. 

3. Checks; Drafts: All checks, drafts, or other orders of the payment of money 
and notes or other evidences of indebtedness issued in the name of the 
corporation shall be signed by such officer or officers and agent or agents of 
the corporation and in such manner as shall from time to time be 
determined by resolution of the Board of Directors. 

4. Deposits: All funds of the corporation not otherwise employed shall be 
deposited from time to time to the credit of the corporation in such banks, 
trust companies, or other depositories as the Board of Directors may select. 

5. Solicitations: No one will be permitted to solicit funds from Church 
Members, the Congregation as a whole, or any organization within the 
Church for the work of the Church, a related ministry or activity, or any other 
objective without prior approval of the Elders. This does not restrict the 
various organizations of the Church from carrying on regular and ordinary 
functions, provided these functions are related to the church budget. Neither 
the church directory nor any other list that includes the names of members 
of the Church, or of any organization within the Church, may be used by 
any person or organization for any promotional or sales purpose not related 
to the Church. 

6. Church Disruptions: Any person deemed by a member of the staff or a 
leadership team to pose a physical or psychological threat to any person or 
to the Church, or to be causing, about to cause, or capable of causing 
disruption to the religious services and activities of the Church, shall be 
considered a trespasser on Church property and may be ejected summarily. 
No Church employee or Elder or Deacon shall incur any liability for acting 
in good faith in the interests of the Church pursuant to this section.  

7. Severability. Any determination that any provision of these Bylaws is for any 
reason inapplicable, invalid, illegal, or otherwise ineffective shall not affect 
or invalidate any other provision of the Bylaws. 

8. Amendment of Bylaws. These Bylaws may be altered, amended, or repealed 
and new bylaws may be adopted by the Board of Directors at any regular or 
special meeting. 
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ADOPTED: July 21, 2018 

___________________________________________ 
Hans Rasmussen 

President 

___________________________________________ 
Patrick Schneider 

Vice-President 

___________________________________________ 
Tyler Robison 

Secretary
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